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                              Pool House C P School             
                                Anti-Bullying Policy
Definition of Bullying
Bullying is repeated aggression, verbal, psychological or physical, conducted by an individual or group against others.
Aims
· to create a whole school ethos which encourages children to disclose and discuss incidences of bullying behaviour

· to raise awareness of bullying as a form of unacceptable behaviour with school management, teachers, pupils, parents/carers and the wider community

· to develop procedures for noting and reporting incidents of bullying behaviour

· to develop procedures for investigating and dealing with bullying behaviour

· to develop a programme of support for those affected by bullying behaviour and for those involved in bullying behaviour.
Procedures for Noting and Reporting Bullying Behaviour
1. ALL reports of bullying, no matter how trivial, will be investigated and dealt with by support staff, class teachers or the headteacher. In this way pupils will gain confidence in ‘telling’. This confidence factor is of vital importance.

2. Serious cases of bullying will be dealt with by the headteacher.

3. Parents/carers of victims or bullies will be informed immediately of serious incidents and given the opportunity to discuss the matter. Help and support will be offered to parents/carers to help them support their child.
4. All members of staff, including welfare staff, site staff etc, will be encouraged to report any incidents of bullying behaviour witnessed by them, to the teaching staff.

5. In the case of a complaint regarding a staff  member, this should be raised with the headteacher. Complaints in relation to the headteacher should be raised with a member of the governing body.

6. Where complaints have not been satisfactorily resolved, the matter should then be referred to the Chair of the Governing Body.

7. If complaints are still unresolved the matter should then be referred to the Local Authority.

Procedures for Investigating and Dealing with Incidents of Bullying
Members of staff will do their utmost to take a calm, unemotional problem solving approach when dealing with incidents of bullying behaviour. When dealing with an incident the member of staff will speak separately to those involved in an attempt to get to the bottom of what has happened. Discussion will be conducted with sensitivity and with due regard to the rights of all concerned. Pupils who are not directly involved may also be asked to provide relevant information.
1. When investigating incidents of bullying behaviour, the teacher will seek answers to questions of what, where, when and why in a calm manner, setting an example of dealing effectively with the conflict in a non aggressive manner.

2. If a group of pupils is involved, each pupil will be spoken to individually and will then come together as a group. Each pupil will be asked for his/her account of what happened to ensure that everyone is clear about what the others have said. Other pupils may also be asked about the incident to get a clearer picture.

3. Incidents of one off aggression will be dealt with as the member of staff feels appropriate. Recurring incidents of bullying will be referred to the headteacher who will then  contact the parents/carers of  both or all pupils involved.

4. If it is felt necessary, follow up meetings may be held in order to monitor the situation.

5. The school staff have been trained in Restorative Justice Practices and Approaches and these will be used whenever possible and appropriate.

          This policy will be reviewed annually.
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